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Abstract 

The study aimed at identifying the concept of governance among academic leaders and 

identifying the degree of practicing the standards of governance among academic leaders in 

private Jordanian universities from the university councilors, faculty members, and 

administrators' point of view. The study population consisted of all staff in private Jordanian 

universities. To achieve the goal of the study, the researcher built two tools, the first is a 

questionnaire on the concept of governance and it consisted of (21) items. The second 

questionnaire about the degree of practicing the areas of governance in Jordanian private 

universities. It consists of four areas: transparency, university councilors, the rights of 

shareholders and stakeholders, and it included (58) items. The results of the study showed that 

the level of academic administration's understanding of the concept of governance in the 

private University in Jordan, from the viewpoint of councilors, faculty members and 

administrators was (high). According to the university councilors, faculty members, and 

administrators' point of view, academic administration in private Jordanian universities 

practices the areas of governance with a high degree. The results of the study indicated that 

there are statistically significant differences between the arithmetic averages for the degree of 

the practice of governance areas between the faculty member and administrators category, and 

the differences were in favor of the faculty member in the transparency standard. The study 

recommended the necessity of issuing the necessary laws and legislations to practice the 

standards of governance in Jordanian universities. It also recommended conducting a similar 

study in the official Jordanian universities. 

   

Keywords: governance, private universities, degree of practice.  

 

Introduction 
 

Over the past two decades, Jordanian higher education has witnessed a remarkable growth 

and development in the number of higher education institutions and the number of enrolled 

students , teachers , administrators, and technicians, as well as the amount of expenditure on 

this significant educational field. Interest in higher education has increased as it plays a key 

role in the process of national economic, social, cultural, and political development. Higher 

education in Jordan has performed a prominent mission through graduating tens of thousands 

of well- prepared teachers to enhance the educational process in schools, and the 

establishment of community colleges to prepare technicians for community development. 

And the numbers of undergraduates and specialists in all other fields necessary for Jordanian 

and Arab society (Al-Tal 2000). 
 

Like many countries in the world, higher education institutions encounter major future 

challenges, including a significant increase in the number of applicants to join universities 

beyond their capacity, and the need to achieve alignment between the outputs of higher 
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education institutions and with the needs for development and the fulfillment of the labor 

market demands, especially in the private sector. Additionally, to achieve a great balance 

between education, research, development activities, community service and the 

dissemination of knowledge. To face these great challenges, strategic plans for universities 

must be developed to prepare a future perspective that directs their activities and achieve their 

goals and mission. Higher education development is a matter of concern to political and 

academic leaders in Jordan, as its progress is related to several issues to be addressed, 

including financing, student enrolment, legislation, and organizational reform. This indicates 

that political and academic leaders in Jordan have defined the role of the various parties 

involved in developing higher education. Certainly, private Jordanian universities are one of 

those parties. 

 

Corporate governance, as defined by the Organization for Economic Co-operation and 

Development, is the set of relationships between the management of an institution, its board 

of directors, its shareholders, and other entities that are related to the institution. As defined 

by the United Nations Development Program as "the situation in which economic and social 

resources of society are managed with the goal of development." 

 

Governance is achieved through the application of a set of rules according to which the 

organization is managed and monitored according to a specific structure that includes the 

distribution of rights and duties among the participants in the management of the institution 

from the board of directors, managers and shareholders. Adnan Badran sees that good 

governance is based on responsiveness, ability, participation, and accountability, and on 

constructive interaction in every direction. (Al-Mutairi, 2005). 

 

It is defined by the International Finance Corporation IFC as the system that is established 

by the management of companies and which judge its performance. Governance is the 

organization of relationships between members of the board of directors, shareholders, 

employees, and regulatory authorities from within or outside the company. And determining 

how to attain the interaction between all these parties in supervising the company's 

operations. Governance is also defined as the values within universities, decision-making 

systems, allocating resources, mission, goals, power pattern, hierarchy, and the relationship of 

universities as institutions with different academic bodies, with the government, the business 

world, and the external community (Khasawneh, 2006). 

 

The importance of governance comes from the fact that  it helps to organize work and 

maintain quality and contributes significantly to achieving accountability and transparency 

within universities and achieving justice between shareholders. It also achieves confidence in 

information and increases competitiveness, the integrity of the board of directors, fighting 

corruption and keeps raising the level of performance for stakeholders in universities. In 

addition to upgrading the practices of governance to the level of good governance according 

to international standards (Ministry of Higher Education 2005). This study focuses on the 

concept of governance and the degree of its practitioners in private Jordanian universities, to 

maintain private Jordanian universities to achieve their own goals. 
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The problem of the study  

      The problem of study is to identify the concept of governance and the degree of its 

practice in private Jordanian universities from the viewpoint of university councilors, faculty 

members and administrators. 

Study objective: 

      The study aimed identifying the concept of governance and the degree of its practice in 

private Jordanian universities from the viewpoint of university councilors, faculty members, 

and administrators. Specifically, the study sought to answer the following questions: 

1- What is the concept of governance among academic leaders in private 

Jordanian universities ? 

2- What is the degree of governance practice among the academic leadership in 

private Jordanian universities, from the viewpoint of faculty members? 

3- What is the degree of governance practices among the academic leadership in 

private Jordanian universities, from the viewpoint of administrators? 

4- What is the degree of governance practices among the academic leadership in 

private Jordanian universities, from the viewpoint of university councilors? 

5- Are there statistically significant differences (α ≤ 0,05) between the averages of 

the practice of academic leaderships in private universities in the areas of governance 

according to the job title? 

The importance of  the study 
    The importance of higher education institutions comes from the role it plays in preparing 

trained human competencies that are able to meet the needs of society, especially in line with 

community development plans, and in its strive for finding solutions to problems facing 

society by extrapolating the future into developing future plans. Higher education institutions 

strive to achieve their goals with high efficiency by practicing governance and its application 

in those institutions. The importance of this study comes in that it deals with a new topic that 

is to identify the concept of governance and the degree of its practice in private Jordanian 

universities from the viewpoint of university councilors , faculty members and the 

administrative body. This study is distinguished as it may assist in organizing work in private 

Jordanian universities to maintain high quality education and a high internal and external 

efficiency in universities. The importance of this study stems from the establishment of a 

system of governance that helps in performing the work of academic and administrative 

leaders and university councilors in a cooperative manner. This study contributes to achieving 

transparency within these universities and achieving justice among the shareholders, as well 

as protecting the rights of stakeholders. 

Study terminology: 

   The following is a definition of the terms of the study, which include: 

Governance: It refers to a set of relationships between academic management inside and 

outside the university within the following areas: councilors, shareholders, stakeholders, and 

transparency. 

Private University: A private higher education institution owned by a non-governmental 

body and established under the applicable Higher Education and Scientific Research Law, 

provided that the period of study therein for granting the first university degree is not less 

than four years or its equivalent. 
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The limitations of the study  

     This study is limited to identifying the concept of governance and the degree of its 

practice among university councilors, faculty members, and administrators in private 

Jordanian universities. 

Theoretical literature and previous studies 

     This chapter included a review of theoretical literature and previous studies on the 

concept of governance and the degree of its practice in private Jordanian universities, and this 

chapter consists of two parts: The first part dealt with theoretical literature, and the second 

part dealt with previous studies. 

Theoretical literature: 

     During the past five decades, interest has begun in the partnership between the private 

sector and higher education. As the developed industrialized and developing countries had put 

this interest into practice since the mid-twentieth century. In the Arab countries, the interest in 

the partnership between the private sector and higher education was not different from that in 

Europe (Al-Jalal, 2005). 

The concept of governance 
International organizations such as the World Bank, the United Nations Development 

Fund, the Organization for Economic Cooperation and Development, and other multinational, 

regional, and local organizations that seek to implement it. The term governance has been 

combined with the term government, but what distinguishes the idea of governance is its 

independence from the idea of government, and the reason for the emergence of governance 

is that government has become more distant from people and adherent to administrative 

procedures, and expansion is the reason for the government's isolation from people, which 

called to the presence of representatives of these citizens. 

 

The term “Governance” has not been interpreted accurately in other languages. For 

example, the term has been translated in Arabic into many words such as governance, societal 

management, governing, etc. The idea of good governance changes the concept of 

governmental management from the traditional one to a more interactive and integrated state 

among its pillars and main elements that comprise of government management, private sector 

management, and civil society management. It is defined as the system that measures the 

institution's ability to achieve its goals within a specific ethical framework emanating from 

within it as a moral body with administrative systems and structures without relying on the 

authority of any individual or personal influence (Al-Kayed, 2003). 

Governance areas: 

In 1999, the Organization for Economic Cooperation and Development 

       identified five governance areas which are: 

1- Shareholders’ rights: The rights of shareholders in public and private institutions must 

be within the framework of the Foundation’s rules for General Assembly meetings. 

Therefore, shareholders in these meetings only exercises the powers stipulated by the law, 

such as participation in discussing issues presented on the agenda and voting on their 

decisions with votes equal to the shares they hold. The law protects the rights of shareholders, 

and this is consistent with the concept of corporate governance that the institution’s 

management is accountable to shareholders and other stakeholders, who are faculty members, 

employees, and students. 
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2- Equal treatment of shareholders: The Jordanian Ministry of Industry and Trade legal 

texts has guaranteed equality between the shareholders without exception. The Companies 

Law stipulated that the financial liability of the public joint-stock company is independent of 

the financial liability of each of its shareholder, and the institution with its assets and funds 

shall be responsible for the debts and obligations arising therefrom and the shareholder shall 

not be responsible towards the company for those debts and obligations except for the number 

of shares he owns in the institution. The law also required the company to keep a record that 

includes the names of shareholders, the number of their shares, and the transfers made to 

them. The law stipulates that every shareholder has the right to view the shareholders ’ 

records regarding his contribution for any reason and the entire record for any reasonable 

reason (Al-Aqili, 1998). 

3- Stakeholders (extended liability:  The management of the institution is not only 

accountable to the shareholders in this institution. Its responsibility extends to protect 

stakeholders and protect their rights, such as students at the university, faculty members, 

employees, and creditors. The rights of students in universities include their participating in 

decision-making through student councils and their participation in university councilors in 

general. Governance focuses on the uniqueness and integrity of those who are in charge of 

managing the institution and the members of the board of directors and it also focuses on 

forming members of the board of directors characterized by good manners, immunity, justice, 

restraint, and moderation. The existence of an inter-university governance system will be 

important for the investor’s decision and important for faculty, staff, and students at the 

university (Al-Jazi, 2006). 

4-Transparency: Governance is associated with achievements efficiency, performance 

measurement, and quality at work. Therefore, governance systems seek to establish a 

reasonable balance between laws, regulations, and procedures established and achieving the 

stated goals. Governance involves important factors such as integrity, fairness, honesty, 

objectivity, and accountability, which is the management’s accountability for Decisions taken, 

transparency, disclosure, and openness to society. Transparency can be defined as the public 

disclosure of reliable information provided at appropriate times to assist users of this 

information to accurately assess administrative and financial situations, achievements, and 

activities and manage these risks. This does not mean that disclosure means the required 

transparency. Rather, it must be provided in the information, which is accurate and complete 

in terms of quality and quantity, and that it is provided at its appropriate times (Khoury, 

2006). 

5- University Councils (Control Councils): The responsibilities of the company’s board 

of directors, its board of directors, or the administrative committee of the association in 

private Jordanian universities are: direct responsibility for the capital projects (buildings and 

facilities) necessary for the university and managing their funding resources according to the 

plan approved by the Board of Trustees. It is not permissible to interfere with managing the 

affairs of the university and its apparatus in any way, and it must practice its activities as a 

company outside its campus. 
 

The Jordanian Private Universities Law  2001(for the year 2001) stipulates that among its 

councils the Board of Trustees consists of fifteen members and the duration of the Council is 

four years, one of whom is called Chairman of the Council and at least one third of them shall 
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have PhD holders and the other two thirds of experience who hold the first university degree 

at least. Each university has a council called (University Council) chaired by the President 

and its members each of the Vice-Presidents, Deans, a faculty member from each college 

elected by this body at the beginning of each university year, two managers of the academic,  

an administrative technical units in the university, two from the local community, one of the 

university students and one of the university's graduates students. Every university has a 

council called the Council of Deans headed by the President and membership of both Vice-

Presidents and Deans, among its councils is the College Council headed by the Dean and the 

membership of each of the Vice Dean or Vice-Presidents and heads of academic departments 

in the college and a representative of each academic department elected by the faculty 

members in the department at the beginning of each academic year 

And a member from outside the faculty with expertise and experience appoints the 

president in consultation with the dean. 

Governance goals: There are several goals of governance, the most important of which are: 

1) Achieving harmony and social justice, setting a minimum standard of living for all 

citizens, and achieving a decent standard of living for all citizens. 

2) Achieving and maintaining a state of legitimacy in society. 

3) Protection of rights, whether in decision-making opportunities or in the material and 

moral benefits. 

4) Providing the necessary information about the institution. Where the management of 

the institution provides the required information about the activities of the institution 

accurately, and quickly promotes confidence in this institution. 

5) Ensuring that there is a good organizational administrative structure within the 

organization, with a definition of its authority and responsibilities. 

6) Achieving the social responsibility of the institution by developing appropriate policies 

and procedures for the activities of that institution. So that area of honesty and quality 

are developed to deal with stakeholders fairly (Al-Hanini, 2006). 

Previous studies 

 Due to the novelty of the subject covered by this study, the studies that dealt with the same 

subject are rare universally, Arably and locally, particularly in the field of educational 

management.  No study has been conducted directly on the concept of governance and the 

degree of its practice in private Jordanian universities. Some studies related to this study were 

therefore relied upon. 
 

Klaus (2004) conducted a study entitled “Institutional and Academic Entrepreneurship: 

Implications for University Governance and Management.” The study aimed at teaching 

Entrepreneurship in  German universities. It began to take off in the 1990s. Once the idea was 

accepted, introduction of chairs and course programs posed no difficulties. Some traditional 

academics have questioned the academic particularly when the teaching and practical training 

aspects of Entrepreneurship have been in greater demand than the research aspect. The author 

gives pointers as to how best to set up Entrepreneurship programs in universities as per three 

models: the campus-based integrative model, the campus independent model, and the campus 

based dual model.  
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Carol (2005) conducted a study entitled “Attitudes of New York University Board 

Members toward University Governance, Financial Applications, University Conflicts, 

Teamwork, and Council Events.” The study aimed to examine the relationship of New York 

University Councilors’ direction to governance applications (professional leadership, political 

orientation, decision-making, fact-based management, council responsibility, financial 

planning, and financial management) .The study was applied to the members of the education 

boards that joined the council's conference at New York University in October. The results of 

the study indicated that the members of the university council have a general level as they 

agree that their councils have applied professional leadership, political orientation, and 

financial management, and therefore it has been decided that the effectiveness of the council 

has been linked to a collective work and constructive decision-making. 
 

Colvin's (2005) study aimed to analyze policymaking and governance in a multi-campus 

state university system and to identify the role that university deans play in reforming public 

educational policy through governance. It stressed on that the university should devise 

structures and standards of behavior for the political and governance industry to protect 

university independence. The study sample consisted of the employees in the University of 

Pennsylvania. The results of the study indicated the highly qualified academics have joined 

the university, and academic governance is more efficient and effective in applying important 

academic values at the university. 

 

Davenport (2005) conducted a study entitled “ New Jersey State College and University 

Governance and Policy Implementation in the University of Nebraska.” The study aimed at 

identifying the role of the New Jersey Commission on higher education in determining the 

policy and application of higher education, in relation to the role of the state of New Jersey 

and university heads, and Guardians, Legislative Council. The method of study was to answer 

the question: How was higher education policy developed in New Jersey? The most important 

topics drew from the interviews: the role of each constitutional group in the formulation and 

application of policy, relations between different constitutional groups, issues of governance, 

financing of higher education, the quality of topics in higher education, the impact of different 

constitutional groups on the formulation and application of higher education policy. The 

results indicated that the official Legislative Council, the Higher Education Committee, and 

individual institutions do not cooperate effectively in setting or implementing the higher 

education policy agenda. The government's higher education policy adopted in New Jersey is 

influenced by the state governor, which is the biggest influence on setting the higher 

education agenda. 

 

Meyer (2007) conducted a case study entitled  "Collegial Participation In University 

Governance" to demonstrate that the institutional change to constitutional structures and 

decision processes illustrates ongoing tensions between conventional academic processes of 

collegial participation in governance versus managerial approaches influenced by business 

sector models. Implementation of agreed change was slow and accompanied by signs of 

persistent and deep divisions in philosophy regarding the purpose and nature of the university. 

Nevertheless, preliminary evidence suggests limited but successful outcomes that promise 

both shared academic governance as well as effective management. Relevant theory and 
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research on collegial and academic decision making offer some validation for the longer 

timelines that occurred, as well as support for the value of problem‐solving alternative models 

of academic policymaking in a modern university. 

 

  Comment on previous studies: 

      Through the studies, conferences, experiences, and other literature discussed in this 

chapter, the following can be reached: 

 Most of the previous studies use the descriptive-analytical method. 

 This study is distinguished because it helps to organize work in private Jordanian 

universities and helps in maintaining the quality of education and the high internal 

and external efficiency in universities. 

 The importance of this study stems from the creation of a system of governance 

that helps in performing the work of academic and administrative leaders and 

members of councils in a collaborative manner. 

 Some studies indicated the need to pay more attention to faculty members and 

give them a greater opportunity to participate in decision-making in proportion to 

their job description. 

 The researcher benefited from the previous studies in building the study tool. 

 This study was distinguished as it is the only study that addresses the concept of 

governance and the degree of its practice in private Jordanian universities. 

Method and procedures: This chapter provided a review of the methods and procedures 

used in the analysis. It also provided a description of how the two instruments were built and 

the procedures for checking their reliability and validity, in addition to the procedures 

followed in the study, their variables and the statistical approach used in the analysis of the 

findings. 

Study Approach 
 The researcher used the descriptive analytical method by referring to show the reality of 

applying the concept of governance in Jordanian private universities in addition to using a 

questionnaire that its items were built to suit the answer to the study questions, by referring to 

theoretical literature and previous studies. 

  Study population: The study population consists of all members of the councils, faculty 

members and administrators in the private Jordanian universities, who are (4611) participants 

as shown in Table (1).  
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Table (1):The study population distributed according to job title & the university in which 

they work 

 

The study samples: The study sample which was chosen randomly from the study 

population reached (650) participants from university councilors, faculty members, and 

administrators working in private Jordanian universities. The study instrument was 

distributed to all members of the sample. (501) was retrieved with a rate of (77%) of the 

entire study sample population as shown in Table (2). 

 

Table Number (2): Frequencies and percent of the sample according to the independent 

variables 

Variables  Categories Frequency Percent 

Job title councilors 63 12.6 

Faculty member 258 51.5 

Administrative member 180 35.9 

Total 501 100% 

        

 Study Instrument: To achieve the objectives of the study, the researcher prepared an 

instrument (questionnaire) based on the relevant educational literature, analysis of previous 

studies, and what came from the working papers in conferences and periodicals. The first 

questionnaire addressed the concept of governance in academic leaderships in private 

Jordanian universities, and it consisted of (21) items. The second questionnaire dealt with the 

degree of governance in private Jordanian universities and consisted of (57) items. 

  Instruments validity: To check the validity of the study instruments, the researcher 

presented it to (17) arbitrators from specialized teaching staff at the University of Jordan, 

Yarmouk University, Mutah University, and the Ministry of Education. They were asked to 

express their opinion on the items of the two study instrument in terms of the degree of 

suitability of the items to the field they represent, the clarity, the integrity and the accuracy of 

Total 
University 

Councilors 

Administrative 

members 

Faculty 

member

s 

Private University 

564 18 250 296 Al-Ahliyya Amman 

490 18 168 304 Applied Science       

646 18 260 368 Philadelphia 

703 18 429 256 Isra University 

421 18 217 186 Petra University           

519 18 234 267 Al-Zayroonah University 

363 18 196 149 Zarqa University 

319 18 180 121 Irbid National University 

374 18 194 162 Jerash University 

127 18 68 41 
Princess Sumaya University for 

Technology 

38 18 7 13 Jordan Academy of Music 

47 18 5 24 
Faculty of Educational Sciences and 

Arts 

4611 
216 

 

2208 

 

2187 

 
Total 
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the language formulation and the ability to add or delete any item. The arbitrator’s 

suggestions were considered and the study instruments. 

Instrument reliability: The reliability of the study instrument was checked by using the test-

retest method by applying the two study instruments to a sample of (30) respondents from 

outside the study sample and after two weeks the researcher re-applied the study instruments 

to the same sample. Pearson reliability coefficient was calculated, as its overall value for the 

concept of governance was (0.88), and for the exercise of governance fields as transparency 

(0.94), university councilors (0.90), shareholder rights (0.86), and stakeholders (0.89). These 

percentages were considered acceptable for the purposes of this study. 

    Study variables: The study includes the following variables: 

1. independent variables 

The study includes the following independent variable :  The job title has three categories: 

- Board member - Faculty member - Administrative 

2. Dependent variable 

The concept of governance and the degree of its practice in private Jordanian universities, 

as expressed by the study sample, members of the staff members and administrators, and 

university councilors in private Jordanian universities. 

Study procedures: 

The study was carried out according to the following procedures: 

1 . Building the study instrument. 

2 . Presenting the study instrument to arbitrators from faculty members from the colleges of 

education in Jordanian universities. 

3 .Study sample were identified. 

4 .The questionnaire was distributed to all study members. 

5. The appropriate statistical processing of the data was conducted using the computer's 

SPSS program to obtain the results. 

4.Results 

This chapter presents the results of the study, where it aimed to identify the concept of 

governance in the academic administration in private Jordanian universities, and identifying 

the degree of practicing the concept of governance in private Jordanian universities, and also 

to determine whether there is a difference in the degree of practicing governance that is due to 

the variables ( faculty members, administrators, and councilors (.  

The first question: “ What is the concept of governance among academic leaders in 

private Jordanian universities (council member, faculty member, administrative) ?”  

To answer this question, means and standard deviations for the concept of governance 

were extracted among academic leaders in private universities (councilors, faculty member, 

administrative). 

1. From the viewpoint of the university councilors 

The overall mean and the standard deviations of the concept of governance among 

academic leaders in private Jordanian universities from the viewpoint of university councilors 

came with the mean (3.68) and a standard deviation (.630) as indicated in Table (3). 
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Table (3): Means and Standard Deviations of the Concept of Governance among Academic 

Leadership in Private Jordanian Universities from the Viewpoint of University Councilors in 

descending order 

 

NO. Items Mean SD Rank 

1 
A set of laws, regulations and instructions that aim to 

achieve quality and performance excellence 
4.25 .80 1 

3 
Identifying the rules and principles that determine how 

decisions are made within the university 
4.03 .98 2 

13 It helps the development of the university 4.02 1.02 3 

15 The process of university self-directing. 4.02 .88 3 

2 
The is a system governs the basic relationships 

affecting performance 
3.97 .80 5 

11 
It charts the way for future operations for institutional 

reform 
3.89 .93 6 

7 Participation in decision-making at the university 3.85 .94 7 

14 
It helps in developing competitive abilities at the 

university 
3.84 .97 8 

21 Help to discipline within the university 3.77 1.10 9 

17 
An effective control tool to fight corruption and 

administrative sagging 
3.75 1.22 10 

6 contribute to achieve transparency 3.69 1.10 11 

16 
Provide appropriate incentives for all parties to reach 

consensus on legitimate university goals 
3.65 .99 12 

20 Distribute authorities within the university 3.61 1.16 13 

12 
The set of relationships between university 

administration and stakeholders 
3.60 .88 14 

10 
Contribute to the development of management from 

traditional to management that responds to the 

requirements of citizens 
3.59 .94 15 

18 Independent body from any governmental influence 3.39 1.22 16 

4 Identify the parties with interests within the university 3.37 .93 17 

5 Maintains the rights of the small shareholders 3.37 1.38 17 

9 
Involving formal and informal bodies in the decision-

making process 
3.29 1.08 19 

19 Separation of management from owners 3.28 1.34 20 

8 satisfy the interests of stakeholders 3.14 1.26 21 

The overall  governance concept  3.68 .63  ----  

  

2-From the viewpoint of faculty members 

Arithmetic mean and standard deviations for the concept of governance for academic 

leaders in private universities were extracted from the viewpoint of faculty members. 

The overall arithmetic means and the standard deviations of the concept of governance 

among academic leaders in private Jordanian universities from the viewpoint of the faculty 

members came with an arithmetic mean (3.58) and a standard deviation (.61) . 
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Table (4): Means and Standard Deviations of the concept of governance among academic 

Leadership in private Jordanian universities from the viewpoint of faculty members in 

descending order 

 

3. From the point of view of the administrative body 

Arithmetic mean and standard deviations for the concept of governance among academic 

leaders in private universities were extracted from the viewpoint of the administrative body. 

Table (5) shows the arithmetic mean and the standard deviations of the concept of governance 

among academic leaders in private Jordanian universities from the point of view of the 

administrative body. 

The overall mean and the standard deviations of the concept of governance among 

academic leaders in private Jordanian universities from the point of view of the administrative 

NO. Items Mean SD Rank 

1 A set of laws, regulations and instructions that aim to 

achieve quality and performance excellence 

4.06 .80 1 

3 Identifying the rules and principles that determine how 

decisions are made within the university 
4.00 .96 2 

2 It helps the development of the university 3.92 .89 3 

13 The process of university self-directing. 3.87 1.02 4 

21 The is a system governs the basic relationships 

affecting performance 

3.77 1.08 5 

14 It charts the way for future operations for institutional 

reform 

3.75 1.01 6 

15 Participation in decision-making at the university 3.73 .98 7 

11 It helps in developing competitive abilities at the 

university 

3.70 1.00 8 

17 Help to discipline within the university 3.66 1.08 9 

7 An effective control tool to fight corruption and 

administrative sagging 
3.58 1.10 10 

18 contribute to achieve transparency 3.57 1.10 11 

6 Provide appropriate incentives for all parties to reach 

consensus on legitimate university goals 
3.56 1.08 12 

20 Distribute authorities within the university 3.56 1.09 12 

10 The set of relationships between university 

administration and stakeholders 
3.52 1.05 14 

16 Contribute to the development of management from 

traditional to management that responds to the 

requirements of citizens 

3.43 1.04 15 

12 Independent body from any governmental influence 3.39 1.04 16 

4 Identify the parties with interests within the university 3.36 1.07 17 

19 Maintains the rights of the small shareholders 3.35 1.33 18 

8 Involving formal and informal bodies in the decision-

making process 
3.23 1.30 19 

9 Separation of management from owners 3.09 1.11 20 

5 Satisfy the interests of stakeholders 3.07 1.17 21 

The overall  governance concept   3.58 0.61 
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body, as the result came with a mean (3.43) and a standard deviation (.60) as shown in Table 

(5). 

 

Table (5): Means and Standard Deviations of the Concept of Governance among Academic 

Leadership in Private Jordanian Universities from the Viewpoint of administrators in 

descending order 

NO. Items Mean SD Rank 

1 A set of laws, regulations and instructions that aim to 

achieve quality and performance excellence 

3.87 .85 1 

3 Identifying the rules and principles that determine 

how decisions are made within the university 
3.81 .92 2 

13 It helps the development of the university 3.63 1.11 3 

21 The process of university self-directing. 3.61 1.05 4 

2 The is a system governs the basic relationships 

affecting performance 

3.59 .84 5 

8 It charts the way for future operations for 

institutional reform 

3.48 1.20 6 

17 Participation in decision-making at the university 3.48 1.11 6 

4 It helps in developing competitive abilities at the 

university 

3.47 1.05 8 

20 Help to discipline within the university 3.45 1.11 9 

15 An effective control tool to fight corruption and 

administrative sagging 
3.44 .92 10 

12 contribute to achieve transparency 3.42 1.08 11 

18 Provide appropriate incentives for all parties to reach 

consensus on legitimate university goals 
3.42 1.20 11 

11 Distribute authorities within the university 3.41 1.06 13 

7 The set of relationships between university 

administration and stakeholders 
3.32 1.20 14 

14 Contribute to the development of management from 

traditional to management that responds to the 

requirements of citizens 

3.30 1.09 15 

10 Independent body from any governmental influence 3.29 1.11 16 

16 Identify the parties with interests within the 

university 

3.25 1.10 17 

6 Maintains the rights of the small shareholders 3.22 1.17 18 

5 Involving formal and informal bodies in the 

decision-making process 
3.21 1.25 19 

19 Separation of management from owners 3.20 1.40 20 

9 Satisfy the interests of stakeholders 3.04 1.16 21 

The overall  governance concept   3.43 .60 

 

The second question:What is the degree of governance practices among the academic 

leadership in private Jordanian universities, from the viewpoint of faculty members? 

To answer this question, the mean and standard deviations for the degree to which 

academic leaderships in private universities practice governance standards were extracted 

from the viewpoint of university councilors. The overall mean and the standard deviations for 

the degree of academic leadership practice in private Jordanian universities in the areas of 
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governance from the viewpoint of the university councilors came with a mean (3.64) and a 

standard deviation (52) as shown in Table (6). 

 

Table (6): Mean and SD for the degree of academic leadership practice in private 

Jordanian universities to the areas of governance, from the viewpoint of university councilors, 

in descending order. 

Ran

k 
No. Governance areas Mean SD Degree 

1 2 University councilors 3.80 .67 High 

2 4 Stakeholders 3.78 .66 High 

3 3 Shareholders' rights 3.66 .66 High 

4 1 Transparency 3.44 .77 High 

Overall practices 3.64 .52 High 

The third question: What is the degree of governance practice among the academic 

leadership in private Jordanian universities from the viewpoint of faculty members? 

To answer this question, the mean and standard deviations were extracted to the degree of 

academic leadership practice in private Jordanian universities on the standards of governance 

from the viewpoint of faculty members as indicated in Table (7). 

Table (7): Mean and SD for the degree of academic leadership practice in private 

Jordanian universities to the areas of governance, from the viewpoint of faculty members, in 

descending order. 

Ran

k 
No. Governance areas Mean SD Degree 

1 2 University councilors 3.67 .67 High 

2 3 Stakeholders 3.62 .71 High 

3 4 Shareholders' rights 3.58 .74 High 

4 1 Transparency 3.37 .76 High 

Overall practices 3.54 .54 High 

The mean and standard deviations for the degree of academic leadership practice in private 

universities for governance from the viewpoint of faculty members, the mean of the overall 

practice was (3.54) and a standard deviation (54.). Where the university councils ranked first 

with the highest mean of (3.67) and standard deviation (0.67), followed by the rights of the 

shareholders with a mean of (3.62) and standard deviation (0.71), followed by stakeholders 

with a mean of (3.58) and a standard deviation (0.74), while the transparency field came in 

the last place with a mean of (3.37) and a standard deviation (0.76), and the overall mean for 

the practice was (3.54) and with a standard deviation (0.54). 

The fourth question: What is the degree of governance practice among the academic 

leadership in private Jordanian universities from the viewpoint of members of the 

administrative body? 

To answer this question, mean and standard deviations for the degree of academic 

leadership in private universities exercising governance standards were extracted from the 

viewpoint of members of the administrative body as shown in Table (8). 
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Table (8): Mean and SD for the degree of academic leadership practice in private 

Jordanian universities to the areas of governance, from the viewpoint of administrative body, 

in descending order. 

Ran

k 
No. Governance areas Mean SD Degree 

1 3 University councilors 3.67 .63 High 

2 2 Stakeholders 3.66 .70 High 

3 4 Shareholders' rights 3.61 .68 High 

4 1 Transparency 3.18 .83 High 

Overall practices 3.50 .58 High 

The overall mean and the standard deviations for the degree of academic leadership 

practice in private universities for the standards of governance from the viewpoint of 

members of the administrative body came with a mean of (350) and a standard deviation 

(.58). 

 

The fifth question: Are there statistically significant differences (α ≤ 0,05) between the 

averages of the practice of academic leaderships in private universities in the areas of 

governance according to the job title? To answer this question, mean and standard deviations 

were extracted, mono-variance analysis and statistical significance of the degree of academic 

leadership practice in private universities to the criteria of governance according to the 

variable of the job title as shown in Table (9). 

 

Table (9): Mean, SD, f value and p value of the degree of academic leadership practice in 

private Jordanian universities for governance according to the variable of the job title. 

 

The results showed that there are no statistically significant differences between the mean 

for the degree of academic leadership practice in private Jordanian universities in terms of 

governance attributable to the job title in the areas of: university councilors, the rights of 

shareholders, stakeholders, and practices as a whole. The results also showed that there are 

statistically significant differences  

(a ≤ 0.05) between the means for the degree of academic leadership practice in private 

Jordanian universities in the field of transparency. To identify the indications of differences 

between the arithmetic means to the degree of academic leadership practice in private 

Jordanian universities in the standards of governance in the field of transparency, a scheffe 

post hoc test was used as shown in Table (10).  

 

 Councilor Faculty member Administrator F value Sig 

mean SD mean SD mean SD 

Transparency 3.44 .77 3.37 .76 3.18 .83 4.23 .01 

University councilors 
3.80 .67 3.67 .67 3.66 .70 .95 .38 

Shareholders' rights 3.66 .66 3.62 .71 3.67 .63 .28 .75 

Shareholders' rights 
3.78 .66 3.58 .74 3.61 .68 1.77 .17 

Overall practice 3.64 .52 3.54 .54 3.50 .58 1.56 .21 
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Table (10): Scheffe post hoc test for the effect of the job title variable on the field of 

transparency 

Job title (a) Job title (b) 
MD (a-b) Sig 

University councilors Faculty members .07 .81 

 Administrative .27 .07 

Faculty members University councilors -.07 .81 

 Administration .20* .04 

Administrators University councilors -.27 .07 

 Faculty members -.20* .04 

The results indicated that there are statistically significant differences (a ≤ 0.05) between 

faculty members category and an administrative category. The differences were in favor of a 

faculty member in the field of transparency. 

 

Recommendations 

Based on the results of the study, the researcher recommends the following: 

1- Paying more attention to the application and practice of the concept of governance in 

all areas, as this concept has a major impact on the achievement of justice and equality, 

the preservation of interests and the development of competitive capabilities. 

2- Protecting the rights of the stakeholders as the recent interest in the concept of 

governance by administrators, economists, politicians, and educators was due to the 

failure of many private institutions, as these institutions were unipolar, so a system 

must be preserved of the rights of stakeholders. 

3- Conducting a similar study in the official Jordanian universities. 
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